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yw more than ever, oreative think-

ing should take over the funcdon-

al organizanon. Yet, it appears it
is still the other way around. “Do chings
right or do things ditferent? ™ Undoubeedly,
the Cosmaos has moved on when the latter
was stimulated, when all of a sudden things
have turned around and were approached
unusually, oddly, abnormally, And, this is
the definition of the new, of the innovaove,
being the noble outcome of creatve think-
ing: sormcthang that comes ingo oxistenue or
in use for the first tme, or not scen or done
before, This s what has been the so-called
achievement and the mumph, the one once
admired because it ereated substance and
added value. Thas s the lost Adanos!

The sociocconomic happenings of the
last half a decade or so have evolved in such
a way forcing us to abstain from creative
thinking. | would dare o say that in some
instances organizanonal crcaove thinking
becomes even an anathema. It is “unwant-
ed” or “dangerous”. Things now are fo-

cused on stringent rules and regulanons.,
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From a different angle
Creative thinking - The lost Atlantis!

has been the foundation of the success!
n. It has been the ( erstone ot
eyt |-|= Ut Innovation 1S Das ILLY Te
result...it s the outcome at creative thinkir ] EEE

And robonc interpretations of such rules
and regulations have taken over the norm
and are becoming the “nght” discipline,
This 1s now the context! This highlighes
the boarder lines, lt defines the box! But
then doesn't ereaove thinking seart when
thinking itsclf jumps out of the box = hter-
ally 1 say? Accordingly and if so, o claim
creative thinking as scll the norm becomes
an oxymoron schema! What's wrong with
this picture? Is it a matier of chowe be-
tween regulation and creative approach?
Is it a debate between the technocrats and
the market creators? Rather 1 would sav i
is currently a matter of balance or better
imbalance where the “what s nght™ has
really outlawed the “what i1s different™,
Sa, first things hirst: Recognize and then
Change! Change i order (o retmeve the
lost competitiveness, And Change reguires
one o look things on a daily basis from a
fresh perspective, But this is a matter of or-
ganiza al (and personal) culoure. Seck-
ing from anocher angle che unorthodox,
thie ditferent sodugon, has oo do with the
nt of the organizagion and the
anr that flows in o IF noc there, embed dhwe
differing judgment as a bucket of creative
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thinking, It keeps on generacing che differ-
ent perspective and the alernative angle.
1d i can b dione only when elasoicity in
thought is allowed. That s why a lot of
good ideas or the solugions o the dithoule
problems are generated in the shower, at

a sovcer game or ¢ven at the most relax-
ing stages of ones self = uldmately and noe
surprisingly when sleeping. When cven the
unconscious mind takes over and works on
is own productive flexible way.

Banks, as any other organization with
no excepoion, should review and adjuse
their seyle in order o regain their glamour,
and adaptation calls for a change, which
in turn should take place after a constant
snitf of the environment as stated .llll.'.!d_\“
And in order to reposinion themselves in the

nucleus of the economic activity and drive
grnwth, lhl_}' should hnd a new-fresh-al-
ternative way to do things apart from the
strice technocratic methodology of the
latest vears. That is why creative thinking
should be re-embedded in the organizanon-
al culture, and through empowerment of
the structures to eventually:

o Reestablish an effectove contact with
the soviety and its greater environment, A
new commumica@ion process that wall allow
rebuilding trust and confidence, It is not
Iy a must but a prereguisite for a fresh
cyvhical relacionship of give and take to fuel
development and growth

*  Suggest a new consultational partner-
\i“p when it comes to ke rldmn,"lllmlr.unll||.r_
r|'|.|.l|nn\h1;| on a vonsirucinve progedt b=
sis. Banks posses those transferable skills
l||.:||I can \upplﬂn\'rll or \l![‘pl“'l \'r|lr'\'|1r|'-
neurship and private business initianve in
a flundamentally solid foundal
relaponship leads m a mutually beneficed
w growch.

o  Redefne the servige of fering to the so-
ciety apart from the sorict banking service,
A bank should recognize thae, specialized
knowledge and informacion should anm
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the factors of economic activiry o act and
decide in wisdom and full conscious. Like-
wise, banks should rethink their model and
sidier whether they can Ine the ong-stop
shop connecting the dots from A  Z,
Banks are eligible o become the emples
of knowledge and information, shouldn't
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thev?

Innovanon has been che foundapon
of the successful civilizagon. lo has been
the cornerstone of entreprencurship. But
nnovaoon s ||.1\IL.l|h_.’ the resule...it’s the
outcome of creadive thinking, Lecs make
a call for Lateral Thinking and lead the
OMEANIZANON [0 INNOVANONS, the new,
o different, to change, o the new frontier,
to... growth.

Creative thinking pays off!
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